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We’re fighting  
     poverty in Africa

…and it’s working.

Y e a r  i n  r e v i e w  2 0 1 0
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Message froM MaMa rungu

There’s a lot of talk about innovation in the 
international-development field these days. The buzz is legitimate: 
Many organizations are bringing new ideas and new approaches 
to the challenge of fighting hunger and poverty around the world.

That’s what BOMA is accomplishing in  
northern Kenya. Our programs certainly  
meet the standard definition of innovation— 
we’ve developed a groundbreaking approach 
to economic empowerment, with measurable 
outcomes, in one of the poorest and most  
remote regions of Africa. But we also mea-
sure our success in other ways.

First, we believe people and communities are 
transformed primarily through the transfer  

of knowledge—by giving residents the skills, tools and resources 
they need to lift themselves, and their communities, out of poverty. 

Second, we believe locals must lead. Local leadership is one of  
BOMA’s founding principles. Our Rural Entrepreneur Access 
Project is built around Village Mentors, respected local residents 
who work with each new business group for two years. And 
through our Agents of Change program, we are educating future 
leaders and role models who will become part of the solution 
in northern Kenya. Change that is truly transformative can’t be 
delivered from outside. It must be delivered by local residents who 
believe in the change…and own it.

In this annual report, we offer an overview of our work and  
accomplishments in 2010. The report arrives with deep gratitude 
to the donors—individuals, foundations and corporations—whose  
generous contributions are helping the residents of northern  
Kenya to bring transformative change to one of the poorest places  
on our planet.

       Kathleen Colson, ExEcutivE DirEctor, thE BoMA ProjEct

Kathleen  
Colson (far 
right) with 
BOMA staff 
and Village 
Mentors in 
Kenya. agents of Change

BOMA is training a new generation 

of ethical, entrepreneurial young 

leaders by providing merit-based 

scholarships to motivated students 

who can become part of the solution 

in northern Kenya.

rural entrepreneur  
aCCess projeCt (reap) 
REAP is an innovative microfinance 

program that offers a seed capital 

grant of $150, job-skills training and 

two years of mentoring to small 

business groups of local residents. 

our prograMs

Above left: Village Mentor John Lesas works with a REAP business group; mentors teach 
skills like marketing, bookkeeping and savings. Above right: Lucy Lekidayo of Karare is  
finishing her final year as an undergraduate at EARTH University in Costa Rica. 

Photo at right courtesy of BOMAPhoto courtesy of BOMA

Cover: Women 
in BOMA’s Rural 
Entrepreneur Access 
Project are earning an 
income to feed their 
families. 

All photos by David 
duChemin unless 
otherwise noted  
(davidduchemin.com)

Our Mission The BOMA Project works  

to improve the lives of the marginalized  

residents of northern Kenya through  

economic empowerment, education, advocacy 

and the training of a new generation of  

entrepreneurial, ethical leaders.

New Name, New Look The BOMA Fund is now doing business as The 
BOMA Project, a name that better reflects our role as a nonprofit organization that 
raises money—from individual donors, foundations and corporations—to support our 
economic empowerment and education programs in northern Kenya. To support this 
change, we adopted a new logo and updated our Website. To learn more about our 
work, and the inspiring ways in which our grassroots entrepreneurs are transforming 
their lives and communities, go to www.bomaproject.org.



the BOMA prOject  |   2010 YEAR IN REVIEW4 www.bomaproject.org  |   the BOMA prOject   5

Where We Work

The Laisamis  
District of northern Kenya is 
a remote and neglected region 
that suffers from extreme 
poverty and a lack of infra-
structure. Severe droughts now 
threaten the main source of 
food and income—livestock 
herding—that has sustained 
the pastoral nomads here for 
centuries. They are struggling 
to survive on a changing land-
scape, while lacking the skills 
required to make a living in a 
modern, cash-based economy.

Above: A Rendille village in  
Laisamis District, where  
severe drought now threatens the 
livestock that has supported the 
pastoral nomads for centuries.

“Eighteen of the 20 poorest constituencies in Kenya, where 74 to 97 percent 

of people live below the poverty line, are in northern Kenya. The highest  

rates of poverty are observed among those who are no longer directly  

involved in pastoralism…The primary challenge is how to ensure food  

security in a sustainable manner in environments that are prone to 

drought, where people’s access to critical livelihood resources is insecure, 

and where climate change will increase unpredictability.” 

   —Vision 2030: Northern Kenya and Other Arid Lands

Why our Work Matters

Northern Kenya lies at 
the intersection of some of the greatest 
challenges of our time: extreme poverty, 
climate change, and the fight for the 
hearts and minds of people who live  
in proximity to volatile countries  
like Somalia. By providing access to  
financial and technical resources, 
BOMA is helping people to find a new 
and sustainable way to make a living. 

our rural entrepreneur access 
project is a successful model for…

✸ poverty eradication

✸ economic empowerment

✸ community development

…in a rural, arid and semi-arid region 
of Africa with minimal infrastructure.

 As the world’s climate shifts 

and its cultures connect,  

we need to care about what  

is happening to people in the 

most desperate regions of our 

planet. Their poverty—and their 

progress—matters to us all.

our objectives

✸ Respect and listen to the  
communities in which we work.

✸ Protect the rights of marginalized 
people, especially women, by giving 
them education, training, recogni-
tion, acceptance and equality.

✸ Develop and implement innovative, 
culturally appropriate poverty-
reduction programs with 
measurable outcomes that will  
reinforce the dignity and  
self-confidence of participants.

✸ Inspire a generation of young  
leaders to pursue relevant 
educations that will encourage  
integrity, creative problem solving 
and critical thinking.

✸ Reduce ethnic conflict and foster 
peace in the region by diversifying 
income sources and encouraging the 
sustainable use of natural resources.

✸ Promote an ethos of integrity 
through a zero-tolerance policy on 
corruption and a steadfast commit-
ment to professional governance.

Left and above: Participants in BOMA’s  
Rural Entrepreneur Access Project use  
income from their businesses to pay for 
food, school supplies and medical care.

REAP: Rural Entrepreneur Access Project

www.bomaproject.org
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rural entrepreneur aCCess projeCt: 2010 in revieW

REAP is a microfinance program developed by  
The BOMA Project that focuses on job creation and sustainable, diversified income 
development in an arid and semi-arid region of rural Africa. It offers a start-up grant, 
business-skills training, and two years of mentoring to small business groups of local 
residents. REAP businesses include village kiosks that sell food and basic household 
supplies, plus purveyors in beads, dried and fresh fish, fuel and construction supplies,  
as well as butcheries, bakeries and a restaurant.

 Eighty-five percent of REAP 

participants are women with  

dependent children who use 

their earned income to feed 

their families and pay for 

school fees and medical care. 

here’s how it works:

✸  BOMA staff identify villages with a  
viable economy (residents with income to 
purchase REAP goods and services).

✸  We train Village Mentors, respected local 
residents with business experience.

✸  Mentors target at-risk residents— 
the “poorest of the poor”—and assemble 
three-person business groups.

✸ Participants receive job-skills training and 
write a business plan.

✸ Business groups receive initial Jump Grant 
($100) and Final Grant ($50) at three-
month progress report.

✸ Mentors work with each group for two 
years to ensure success.

rosemary oreya napoya: 
BoMa village Mentor of the year 
 
Rosemary Napoya is a BOMA Village 
Mentor in Laisamis village, where she 
advises a number of REAP business 
groups and helps teach basic skills like 
marketing and recordkeeping. She has 
seven children: two in university, two in 
high school and three in primary school. 
She also cares for two orphans. Rose-
mary is a math and business-education 
teacher and an important source of 
income to her family, as well as an active 
member of her local Catholic church. 

“REAP has lifted up the women in 
my area,” she says. “They have their own 
source of income and are now respected 
by the community because they help in 
times of emergency. Before, women did 
not know about business; it was a man’s 
industry. I am happy to see women 
working hard for themselves and pro-
viding for their children. How could we 
have done this without BOMA?”

“At night and on weekends, REAP 
entrepreneurs are lined up outside 
Rosemary’s door, waiting for help and 
business advice,” says BOMA operations 
director Ahmed “Kura” Omar. “She is 
a powerful role model for these women.”

REAP

Above: Rosemary Napoya mentors REAP 
business groups in Laisamis village, where 
she is a respected community leader. 

Algoya Basele is the mother of seven  
children and a member of the Matepes 
Business Group, one of the most success- 
ful in the district. “BOMA has opened  
our eyes,” she says. “Now we know how 
to work, and we are so thankful.” 

Meet a BoMa entrepreneur 

“As Kura and I sat in the hut with 
the women, we reviewed their record 
book. We were astonished to see, 
listed in the book, the names of 17 
children who are attending secondary 
school. Primary school in Kenya is 
free, but secondary can cost anywhere 
from $100 to $500 per year. The 
women of Matepes are not only  
paying for six of their own children 
to go to school, they are also paying 
or loaning the money for eleven other 
village children to attend school.”  

 Kathleen Colson
 BoMA NoMAD Blog

www.bomaproject.org Photo of Rosemary Napoya by BOMA

in 2010, we established 175  
new businesses, bringing our 
total to 400:

✸ 400 businesses in 11 settled and  
75 nomadic villages

✸ 1,700 participants with approxi-
mately 8,600 dependent children

✸ 220 new businesses planned  
for 2011
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REAP

participants use reap income  
for four primary purposes:

✸ Food and basic household supplies

✸ School fees for children

✸ Medical care

✸ Reinvestment in the business

reap results after one year
Initial start-up grant: $150

Median business value: 
$427 (cash on hand + value of goods)

Median savings value: $184  
(profits held in shared savings account)

84 percent of participants report that 
REAP had a positive income on their 
daily diets:
 before after

Eating rice 37 83
Eating chapatti 13 46

reap revised
At BOMA, we rely on hard data,  
field observations and our local 
leaders to develop—and improve—
our successful program of grassroots 
economic empowerment. Based on 
data from the impact survey and 
the recommendations of our Village 
Mentors, BOMA changed the REAP 
model from five-person business 
groups to three-person groups in late 
2010. Three-person groups are more 
sustainable, generating enough in-
come for each family to pay for food, 
school supplies and medical care.

Measuring our suCCess

In Summer 2010, BOMA intern Michael Kremer visited the first 100 
REAP businesses, conducting face-to-face interviews and using baseline data from 
the BOMA Standard of Living Index. The data proves that REAP is an effective and 
exciting new model for economic development in an arid and semi-arid region of rural 
Africa, with measurable outcomes. After one year in business, here’s what we know:

✸ 96 of the first 100 REAP businesses are still in operation.

✸ 85 percent of participants are women, each with an average of 5 dependent children.

hoW is reap unique?

The Rural Entrepreneur Access Project  
is an innovative approach to alleviating poverty in rural, remote areas of Africa.  
As a grants-based micro-enterprise development program, our approach is different  
from traditional micro-lending programs in six important ways:

✸ We focus on sustainable income development instead of short-term relief.

✸ We provide seed grants instead of complicated, risky loans.

✸ We provide basic business-skills training.

✸ We provide two years of mentoring to help each business succeed.

✸ We identify, support and rely on local leaders.

✸ We measure our impact.

Meet a BoMa Business group

Eighty of BOMA’s 400 business groups operate near the village of Loiyangalani 
on Lake Turkana. Many of the groups buy fish at wholesale prices from fisher-
men on the shoreline and resell it—dried or fresh—for retail prices at market. 
Above: Etelej Erumu and Nakorodio Esimit stack dried fish for resale.
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REAP AGENTS of CHANGE
learning to save

To expand the impact of REAP, BOMA will introduce a 
micro-savings program in 2011. Most residents of Laisamis District rely on vulnerable 
sources of income, such as livestock, for survival. With cash on hand to operate their 
business, as well as savings that are often kept in a simple lockbox, REAP participants 
may be pressured to lend money to community members in a time of drought—or 
they may spend their savings on basic needs. Establishing a formal savings account 
makes it easier for REAP participants to manage their money in an effective manner. 
Our savings-training curriculum, now being tested as a pilot program in two villages, 
will teach participants why savings are important, how much to save, and how to use 
reliable local institutions, as well as newly available options like mobile banking. 

lifestraWs 2010 
Thanks to a partnership with Water For All, we distributed 
13,000 individual Lifestraws in 2010 and will distribute 3,000 
family units in 2011. Lifestraw is a portable water filter that 
makes any surface water safe to drink. Only 5.7 percent of 
households in the district have access to potable water.  

(Statistical source: Marsabit Food Security District Profile) 

future leader 
John Lomurut grew 
up in the village of 
Nemeray in Laisa-
mis District and 
graduated from 
EARTH University 
in December 2010 
as a BOMA Agent 
of Change. He is 
currently study-

ing soil science in the United States and is 
interested in returning to northern Kenya  
to develop a jatropha biofuel plantation. 
This project would provide a sustainable 
energy source, ground cover for the semi-
arid terrain, and jobs for local residents. 

Fathe Gudere is the young, single mother 
of a three-year-old child who was living 
at home, with no job skills or education. 
BOMA is now paying for her to attend 
cosmetology school; after graduation, she 
plans to return home to Korr and open a 
beauty salon, the first in the area.

In order to effect lasting positive change, 
BOMA invests in the education and leadership training of future role models and job 
creators through our Agents of Change Program. We do this through:

✸ a partnership with earth  
university in Costa rica that recruits 
ambitious students from northern Kenya 
for a four-year program. EARTH is 
committed to the education of agricul-
tural and engineering professionals with 
ethical values, an environmental and 
social consciousness, an entrepreneurial 
spirit and a commitment to serve others. 
Graduates are expected to return to 
northern Kenya as influential leaders. 
BOMA currently has one graduate and 
another four students from northern 
Kenya attending EARTH.

✸ technical and vocational  
scholarships that provide young  
people with training to enter the job 
market with employable skills in 
sustainable, diversified industries. This 
includes auto and truck mechanics, 
electricians, plumbers, truck drivers, IT 
technicians, teachers and health workers.
 

BoMa at Work 
The BOMA Project has sponsored 22 
students from Laisamis District to attend 
technical and vocational schools in Kenya. 

✸ 17 have graduated
✸ 11 are employed and now have their 

own income
✸ 5 are continuing with their studies
✸ Industries include: teachers,  

mechanics, drivers, plumbers,  
masons, tailors, and beauty salons

Village Mentor raphaela Mpiraon Neepe 
works with a business group in Kamboe. 
the women run a kiosk that sells food and 
basic supplies, and they keep their group 
savings in a lockbox. 

Lifestraw photo by BOMA Agents of Change photos by BOMA
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Meet our donors:  
kit and Chip Chamberlain 
dorothea haus ross foundation

The Chamberlains are longtime trustees of the 
Dorothea Haus Ross Foundation, a nonprofit 
that helps vulnerable children in the United 
States and abroad. Kit and Chip travel around 
the world to assess programs on behalf of 
the foundation; in February, they toured the 
Laisamis District and visited REAP business 
groups with BOMA founder Kathleen Colson. 

“We look for small, grassroots projects that 
are locally run and that have a significant 
impact on the lives of vulnerable children. 
BOMA has provided this opportunity in the 
form of small businesses owned and oper-
ated by groups of villagers, mostly women, 
carefully crafted to meet the needs of the 
local community. The success of these busi-
nesses was apparent as the owners proudly 
disclosed their profits to local mentors, who 
are trained by BOMA and who teach sound 
business practices and oversee the indi-
vidual projects to ensure success. The look 
in the eyes of the business owners, the pride 
and appreciation, is an emotional experi-
ence. Their business is helping to raise their 
children out of poverty and create hope 
where once there was none.” 

2010 BoMa donors

We are very grateful to the donors and organizations that supported 
The BOMA Project from April 1, 2010 to March 1, 2011. Every effort has been made to  
acknowledge the generosity of our donors correctly and completely. Should you discover  
an error or omission, please call us at 802.231.2542. An asterisk (*) denotes a matching gift.

BoMa CirCle 
($10,000+)

Anonymous 
Anonymous Foundation
Kathleen & Douglas Colson 
Cummins Foundation
Dining for Women
Dorothea Haus Ross  

Foundation
Journey Charitable  

Foundation
Robert & Karen Kustel
RSF Social Finance  

(Anonymous Donor)

elder’s CirCle 
($5,000 to $9,999)

Aid For Africa
Steve Colson
Rich & Gina Kelley
Albert Renaud
Tim & Denny Solso
Michael & Claudia Spies

lolokWe  
BenefaCtors 
($1,000 to $4,999)

Joyce & Paul Beatenbough
Bruce & Ann Benedict
John & Sarah Boyer
John Colton
Lilly and John Combias
Michael & Barbara Eisenson
The First Presbyterian Church 

of Allentown
William & Sarah Hadden
Ron & Dianne Hoge
Susie Hunter
John & Janet Irving
Samuel B. & Jane P. Long
Mr. & Mrs. Nelson Mead, Jr.
Charlotte Metcalf

The Murphy Company
Tom Peters & Susan 

Sargent
Horace & Patti Potts
Alan Wiegand  

& Marcia Holland
Women’s Association 

of The Presbyterian 
Church of Sewickley

Yongsen International 
School of Seoul

village leaders 
($500 to $999)

African Safari Planners
Michael & Diana Bickford
Dan Cavicchio & Brenda 

Nicholson 
Charles & Kathryn  

Chamberlain
Karen Charles &  

Daniel Feldman 
Steven & Jane Dear
Ross & Sally Dyer
Dan & Ann Finley 
Bob Flohr & Kari Sjursen 
Steve Huettel & Jen Scott
Ralph & Lynn Jones
Katie & Rick Kelley
Peter Kellogg  

& Carol Curley* 
Uma Krishnamurti
Charles & Susan Moritz
Wayne & Jess Paglieri
Elizabeth Pattullo
Randall Perkins
Michael & Barbara Powers
James & Karen Rowley
Nancy Howe Russell
Gary & Sara Simpson
John & Gail Suitor
Steve Tishman
Joseph & Lauren Tucker

Elaine Viebranz
Susan Whitehead
Jim & Colleen Young

aCaCia tree  
donors 
($102 to $499)

Anonymous (3)
Burr & Burton Academy
Andrew & Maribel Colson
Carolyn & John Conte 
Chris & Katherine Crane 
Zella Crawford
David duChemin
Jeremy Dworkin  

& Barbara Denhoff
Bill Eddy
Judith Ellis
Lars & Ingrid Ellison
Bob & Connie Ferguson 
Clint & Jane Gilbert
Wayne & Deborah Granquist 
Allen Hadley
Patrick Hampton
James R. Hand
Jim & Marilyn Hand
Corwin Hiebert
Steven & Georgine Holman
Jerry & Harriet Hopkins
Elizabeth P. Hutchings
David & Holly Jacobstein
Kathleen James
Bruce & Susan Kelley
Arthur & Jane Klonsky
Robert & Janet Kmetz
David Kremer  

& Marla Miller 
Cindy Loudenslager*
Edwin Maynard
Anthony McCann
James & Susan McCann
Judy McCormick
Bill & Linda McQuillan

Keith & Patricia Michl
Joe & Christine Miles
J. Peter & Betsey Nestler
James & Cheryl O’Connor
Lance & Patricia Odden
Kathryn B. Orme
David Perkins & Nancy Mackinnon
Nick & Maria Pietrone
George & Judith Pittel
Mr. & Mrs. Edmund Resor
Leslie Roach
Corky Robinson
FB Robinson Family Fund
Sheridan School 1st Grade
David Smith & Family
St. Paul’s Evangelical Lutheran  

Church & School
Jim & Ila Sterling
Mary Stone
Gerard Tarde
Mark Tashjian & Erin Kaufman
Paul & Jeanne Valley
Isaiah Walker
James & Kirin Walsh
Jeff & Maureen Weikert
Scott & Liz Wilson
Rina Wolok
Charles & Mary Wright*

Warriors 
($10 to $101)

Russ Aaronson
Ann Adams
Peter Aduba
John & Ellen Affel
Chip Ams
Brandon & Ami Ayre
Baisy Oryx Tours, Travel & Safaris
Dick & Carolyn Beahrs
Lyndsay Bisaccio
Clint & Joyce Blithe
Chris & Dave Bockstanz
Bob & Lindsay Bradley
Susan Brady-Abadan 
Andy Campanella  

& Drew Ann Dunigan*
John & Pat Canor
Bruce & Dorian Carlisle
Shirley Caulkins
Mike & Laura Cavanaugh
Marjorie Chamberlain
David & Janet Chandler
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Who We are

In 2010, The BOMA 
Project moved its Kenya head-
quarters to Nanyuki, a small 
city that’s closer to Laisamis 
District. Ahmed “Kura” Omar 
is Operations Director in 
Kenya with full responsibility 
for the implementation of all 
programs. Kura spends half of 
his time in Nanyuki and the 
other half visiting our REAP 
businesses and BOMA Village 
Mentors. Kura is supported 
in the field by Omar Ahmed 
and Semeji Lekuton.

BoMa felloWship
In 2010 we established the 
BOMA Fellowship. Our first 
Fellow is Sarah Ellis, who 
researched and designed our 
micro-savings program (see 
page 10). In July she will join 
BOMA as the Director of  
New Program Development 
and Evaluation. Emma  
Impink (Barnard ’09) is our 
second BOMA Fellow and  
she comes to us through the  
Princeton in Africa program.

kenya staff

Ahmed “Kura” Omar
DirEctor of oPErAtioNs

Sarah Ellis
DirEctor of NEw  
ProgrAM DEvEloPMENt 
AND EvAluAtioN

Emma Impink
BoMA fEllow

Omar Sokotei Ahmed
fiElD suPPort

Lpesie “Semeji” Lekuton
sEcurity

Michael Kremer 
tufts uNivErsity 
iNtErN

BoMa Board of directors

2010 BoMa inCoMe & expenses 
total income for 2010: $263,301 

Up 32% percent from 2009 

 amount percentage

US Admin $ 22,428 8.52%

Fundraising $ 15,157 5.76%

Program $ 225,716 85.73%

total $ 263,301 100.00%

Audited statement and all financial documents 
are available at www.guidestar.org and www.
bomaproject.org. 

Kura Omar with BOMA Mentor 
rebecca Lesuper.

Photo courtesy of BOMA

US  
Administration:

8.52%
Fundraising:  

5.76%

Program:  
85.73%

Henry D. Chandler
Margaret Clark
Rich & Seija Cochran 
Lillian Cochran
Ed & Ruth Cogen
Teresa Cohen
Paula Copeland
Elizabeth Cossa
Richard & Wendy Cutler
Phillip & Sara Davis
Dianne Davis
Rosario Delacruz
Dennis Wooton  

Elementary School
Raymond Dobert*
Patricia Dupret
William & Katherine Durso 
Ash & Shannon Eldredge 
Edward S.  

& Alice K. Epstein 
Katherine Evans &  

Joel Papowitz
Mary Evans
Ann Faldetta
Joseph Fitzpatrick
Lee & Rosalie Fox
Melissa Garcia
David & Stacy Gates
Vincent & Janet Gioia
Sheri Gorsen
Scott & Sarah Griffin
Thomas & Liliana Grip
Thomas Gutekunst &  

Donna Miller
Roby & Whit Harrington

Jeffery & Ardelia Hayward
Susan S. Hendricks
Karen Hendrixson
Ken & Caroline Himmelman
Kelly & Webber Hudson
Lois K. Johnstone
Steven & Leslie Jones
Mel Kopa
Brad & Leah Korbel
Edward & Curtis Koren
Gerritt & Ellie Kouwenhoven
Kimberly Lajoie
George & Jennifer Ligeti
Samuel B. Long, Jr.
Jane Madigan-Stein 
Mary Beth Maeder
Michael & Robin Magistrali
Michael & Katherine Matthay
John Mayer
Jean Miller
Kathleen Mills
Meg Mithoefer 
 & Michael Seely
Keli Molon
Ed & Barbara Morrow
Joannelle Mulrain
Brad Myerson
Gail Olsen
Amy Oppenheimer
Peter & Diana Pagnucco
Catherine Peltz
Kari Penkoff
Kurt Peterson
Alex Reeves
Joan Lee Swezey Rizio

Lee & Susan Romano
David & Jill Sands
Joshua Scott
Joan Shaughnessy
Mary Squire
John H. Straus & Liza Ketchum
Frederic & Judy Taylor
Richard Tremblay
Jeff & Laura Trent
Elizabeth Vigil
Kit Wallace
Deborah Weretalnik
Frederick & Constance West
Westminster High School
Mary Whelley
Dave & Rene Wilson
Carol Wood
Ronda Worcester
Brenda & Lauren Yeager
David & Leslie Yellen
Bob & Nancy Zapletal

volunteer,  
gifts & in-kind
Burr and Burton Academy
Charles & Kathryn Chamberlain
William Cousseau
Dorset Capital Partners
Sarah Hadden
Alex Heintz
Wayne LeFevre
Long Trail School
Mike Swantic  

Levin, Bartlett, Swantic & Co.
Carol Wood

chAir

Jane Long 
Chair, Corporate Business  
 & Banking Group
Fitzpatrick Lentz  
 & Bubba, P.C.
Center Valley, PA
 
vicE chAir

Jim Young
President & CEO
Consumer Package  
 Goods
Ridgefield, CT
 
trEAsurEr

Katie Kelley
Principal
Worth Mountain  
 Consulting
Middlebury, VT
 
AssistANt trEAsurEr

Doug Colson
President
Dorset Capital Partners
Dorset, VT
 

sEcrEtAry

David Chandler
Director of Operations
Chandler Four Corners
Manchester Center, VT
 
Steven Dear
Principal
Global Leadership  
 Consulting
Winhall, VT
 
Ken Himmelman
Dean of Admissions  
 and Financial Aid 
Bennington College 
Bennington, VT
 
Steven Neepe
Account Manager
MediaTrust
Virginia
 
ExEcutivE DirEctor

Kathleen Colson
President
African Safari Planners
Dorset, VT

u.s. staff

Kathleen Colson
ExEcutivE DirEctor

Kathleen James
DirEctor of  
coMMuNicAtioNs  
AND fouNDAtioNs

Judy Paris
AccouNtiNg MANAgEr

Stanzi McGlynn  
Haley Feickert
st. lAwrENcE  
uNivErsity iNtErNs
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“The drought came and finished all the livestock 

we had. But from the day we received the grant, 

we did not sleep hungry even once. From our 

business, we now get money for food. We pay 

medical fees for our children. We pay school fees 

for our children. And I am saying thank you.” 

   —Nkutosian Lenaitukusho, Seriani Business Group, Gatab

how to reach us
the BoMa projeCt
P.O. Box 456 
Dorset, VT 05251

802.231.2542 
www.bomaproject.org 
info@bomaproject.org 

Why support the BoMa projeCt? 

Our 2010 impact survey proves 
what anecdotal evidence had already suggested: BOMA 
has developed an innovative and successful model for 
economic development in the arid and semi-arid lands 
of rural Africa, with measurable results. (To learn more 
about the survey, see page 8.)

When you donate to BOMA, you are supporting 
an efficient and responsive nonprofit that relies on local 
participants, local leaders and local solutions to modern 
problems in northern Kenya. In 2010, 86 percent of 
every dollar was spent on program services.

 $50 Sponsor an Entrepreneur

 $250 Sponsor a Business Group

 $450 Sponsor a Mentor Training

 $1,000 Sponsor a Village

The BOMA Fund (now doing business as The BOMA 
Project) is a 501(c)(3) nonprofit organization and all 
donations are tax-deductible. EIN: 84-1671995.


